RESOLUTION NO. 2017-15

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF POULSBO,

WASHINGTON, AMENDING THE SALARY AND WAGE SCHEDULE FOR ALL

CITY EMPLOYEES ADOPTED BY ORDINANCE 84-57, AS LAST AMENDED BY

RESOLUTION 2016-25.

WHEREAS, Ordinance No. 84-57 of the City of Poulsbo, passed by the City Council on
December 12, 1984, established a salary and wage schedule for all City employees and
provided for revisions to such schedule by resolution of the City Council; and

WHEREAS, the City Council desires to amend the Salary and Wage Schedule to reflect
revisions to salaries of certain City employees; and

THE CITY COUNCIL OF THE CITY OF POULSBO, WASHINGTON, HEREBY

RESOLVES AS FOLLOWS:

Section 1. Salary and Wage Schedule Amended. The City of Poulsbo Salary and Wage

Schedule for all City employees, adopted by Ordinance No. 84-57 and last amended by
Resolution No. 2016-25, is hereby further amended to read as set forth on the attached Exhibit
and incorporated herein by this reference as if fully set forth herein. The said schedule shall
be the official City of Poulsbo Salary and Wage Schedule for all City employees. All
compensation of City employees and elected officials shall be in accordance with this

schedule and any future amendments thereto subject to constitutional limitations.



Section 3. Effective Date. All salaries and wages set forth on Exhibit A shall be effective

as of November 1, 2017, unless another date is specified on the Exhibit.
RESOLVED this 15th day of November 2017.
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CITY CLERK, RHIANNON FERNANDEZ

FILED WITH THE CITY CLERK: 11/9/17
PASSED BY THE CITY COUNCIL: 11/15/17
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LONGEVITY

A All regular employees shall receive an additional pay increment beginning after
completion of five (5) years of continuous employment. This increment shall be equal
to one percent (1%) of earnings for each five (5) years of continuous service completed:

Total Years Additional
Service Increment
6-10 years 1%

11-15 years 2%

16-20 years 3%

21-25 years 4%

26-30 years 5%

Longevity calculation equals current year salary plus overtime from November 15t of
the preceding year to October 31% of the current year multiplied by the eligible
percentage. Longevity will not be calculated on vacation or sick leave cash-outs.
Longevity benefits are not applicable to elected officials.



